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Class Teacher

Springfield Junior School
Permanent
1.0 FTE
MPS

QEGSMAT are seeking to appoint an enthusiastic teacher to join our hardworking and high achieving team at
Springfield Junior School, Swadlincote.

If you enjoy a challenge and want to work in a friendly and inclusive school alongside like-minded
professionals, then please read on and apply for the position we have for the upcoming academic year.

We are looking for an experienced and outstanding KS2 teacher to work with our current team to
ensure all our pupils have a positive school experience and every opportunity to be the best they can be.
The successful candidate will be committed to maximising each child’s potential and inspire pupils with
an ambitious, creative, and relevant curriculum within a supportive and nurturing environment.

Our candidate will be:

e A creative and enthusiastic classroom practitioner with high expectations and a proven track
record of raising standards

e Able to make a difference to children’s learning and support them in making excellent progress,
regardless of their starting point

e Proactive in using and applying Growth Mind-set principles and a mastery approach

e Willing to work in a highly motivated team of friendly staff

e Committed to providing exciting and high-quality learning opportunities in a stimulating
environment

e Friendly and approachable with a “can-do” attitude

Springfield Junior School is committed to safeguarding and promoting the welfare of children and young
people and expects all staff and volunteers to share this commitment.

Springfield is a proud member of QEGSMAT. The Trust’s values are for students to ‘Question, Explore;
Give; and Succeed’. Our exceptional staff, strong leadership, motivated children, as well as excellent
facilities, provide the successful formula for this.

At QEGSMAT we believe and promote that exceptional workforce creates exceptional results; they
transform lives and transform futures. We support every pupil to achieve their full potential and
become a confident, resilient, and compassionate individual who can make a positive contribution to
society.



Why work for us?

. At QEGSMAT, we value the hard work and dedication of our team members, and as such we
believe that progression should be a simple process. That’s why we are proud to offer an
Automatic Pay Review program, rather than the traditional annual pay and performance review,
as part of our comprehensive benefits package.

] All roles are subject to nationally agreed terms and conditions of service.

] Continual access to CPD opportunities. QEGSMAT works with a large number of organisations to
develop staff to fulfil their aspirations and potential. We are committed to providing first-rate
training and development to all our staff within this evolving Trust.

] We are committed to promoting equality, challenging discrimination, and developing community
cohesion. We welcome applications from all sections of the community.
. All staff have access to our Employee Assistance Programme which provides confidential,

independent and unbiased information and guidance 24/7. This can also include bespoke
counselling sessions for staff if needed.

J Family-friendly policies.

. With access to Teacher Pension Scheme employer contributions of 28.68% for Teachers.

. Access to Flu Vaccines

o Opportunity to work flexibly.

. Access to 750+ discounts on everyday essentials via our benefits package with Vivup.
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QEGSMAT is also committed to safeguarding and promoting the welfare of children and young people
and expects all staff and volunteers to share this commitment. It is a criminal offence to engage or seek
to engage in regulated activity or regulated work with children, if you appear on the DBS barred list. All
appointments are subject to an Enhanced DBS check and be eligible to work in the UK.

Further information about our commitment to Safeguarding can be found -
https://www.gegsmat.com/documents/safeguarding

Please be aware, the Trust may also consider performing an online presence check as part of their pre-
employment checks.

This post is exempt from the Rehabilitation of Offenders Act 1074 and therefore applicants are required
to declare any cautions, convictions, reprimands and final warnings that are not protected (i.e. that are
not filtered out) as defined by the rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (as
amended in 2013 and 2020).

If you are interested and wish to have an informal conversation to discuss the role or would like to visit
the school, we would be happy to arrange this. Please call Mrs Barnett or Mrs Jones on 01283 217855.
Further details about our school can be found on our website: Home - Springfield Junior School -
Derbyshire To apply for this position, please visit: https://gegsmat.face-ed.co.uk/vacancies

Closing date for applications: Sunday 12" January 2025

Interview date: w/c 20% January 2025
Salary: MPS
Potential Start date: Easter 2025


https://www.qegsmat.com/documents/safeguarding
https://springfield.derbyshire.sch.uk/
https://springfield.derbyshire.sch.uk/
https://qegsmat.face-ed.co.uk/vacancies
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JOB DESCRIPTION

Post Title: Class Teacher

Reporting to: Headteacher

Responsible for: Teaching

Scale: MPS

Disclosure Level: Child Workforce - Enhanced, Childs Barred list

PURPOSE OF THE POST:

CORE DUTIES:
A teacher must:

Implement and deliver an appropriate broad, balanced, relevant and differentiated curriculum
for pupils, incorporating the National Curriculum requirements and in line with the curriculum
policies of the school

Facilitate, support and monitor the overall progress and development of a designated group of
pupils

Foster a learning environment and educational experience which provides children with the
opportunity to fulfil their individual potential

Share in the development of the school curriculum, courses of study, teaching materials,
teaching programmes, methods of teaching and assessment and their review

Support and contribute to the school’s responsibility for safeguarding children.

Main Responsibilities:

Teach pupils in their assigned group according to their educational needs, including the setting
and marking of work to be carried out by the pupils in school and elsewhere

Plan their teaching to achieve optimum progression in pupil’s learning

Identify clear teaching objectives and content, appropriate to the subject matter and the pupils
being taught, and specify how these will be taught and assessed

Set tasks for the whole class, individuals or groups, which challenge pupils and ensure high levels
of interest



Set appropriately demanding expectations of pupil’s learning, motivation and presentation of
work

Set clear targets for pupil’s learning which they share and understand
Direct and supervise the work of Teaching Assistants in their classroom

Assess progress, development and attainment of pupils and keep such records as are required by
the school’s systems

Co-operate and liaise with other professionals, including fellow staff and colleagues from
external agencies (for example, specialist teachers from the LA support services, health
professionals and social workers)

Ensure a high quality learning experience for pupils, which meets internal and external quality
standards

Use a variety of a delivery methods appropriate to students’ learning styles and the varying
demands of curriculum

Provide a positive, and conducive and safe learning environment, encouraging high standards in
punctuality, presentation of work and relationships

Set high expectations for pupils’ behaviour and maintain a good standard of discipline through
well-focused teaching, fostering positive relationships and implementing the school’s
relationships policy

In accordance with the Teachers’ Pay and Conditions Document, there is a requirement for all teachers
to contribute to the development of the school curriculum, teaching methods and their review.

The tasks expected of the teacher may include the following and there may be dedicated time (if
appropriate) to address some of the tasks:

Collate and analyse information relating to the standards achieved by pupils for presentation to
the Leadership Team, governors and QEGSMAT

Lead a curriculum area

Secure and allocate the resources necessary to deliver the curriculum within an allocated budget
Advise and support other members of staff on the content and delivery of the curriculum
Support and adhere to the school’s quality assurance procedures

Generic Responsibilities

Contribute to the personal, social, health, citizenship and enterprise education of pupils
according to school policy

Actively engage in the school’s performance management appraisal system

Contribute to the formulation and implementation of the Academy Improvement Plan and
associated actions plans, as appropriate

Play a full part in the life of the school community and support its ethos

Follow and actively promote the school’s policies

Comply with health and safety policy and undertake risk assessments as appropriate
Communicate effectively with parents of pupils and with persons or bodies outside the school
who are concerned with the welfare of pupils, after consultation with appropriate staff
Actively pursue own personal and professional development

Any further duties which may from time to time, reasonably be required by the Headteacher
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Teachers must have proper and professional regard for the ethos, policies and practices of the school in
which they teach and maintain high standards in their own attendance and punctuality.

Teachers must have an understanding of, and always act within, the statutory frameworks which set out
their professional duties and responsibilities.

METHODS OF WORKING

The post holder must:

e Maintain confidentiality and observe data protection and associated guidelines  where
appropriate;

e Maintain an awareness of Safeguarding Children and Child Protection;

e Understand and comply with the Trust’s Health and Safety Policy in the performance of their
duties and responsibilities;

e Carry out the duties of the post in compliance with the academy’s Equal Opportunities Policy;

e Understand and comply with all other relevant academy policies;

e Take an active part in appraising their own work against agreed priorities, targets, professional
development and supervision arrangements;

e Undertake any necessary training associated with the duties of the post;

e Carry out any other reasonable duties and responsibilities within the overall function,
commensurate with the grading and level of responsibilities of the post
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Person Specification - Class teacher

Criteria Essential Desirable Evidence
Qualifications e QTS Involvement in Application
continuous Interview
professional
development
Experience e Having taught within the Having taught in a Application
primary age phase variety of age Interview
groups within KS2
Skills e QOutstanding KS2 teacher Willingness and Application
e Ability to maintain an ability to contribute Interview
orderly, attractive and to whole school
well managed classroom development
e High expectations of Willingness and
pupils to do their very best ability to contribute
and make significant to extra curricular
progress activities
e Ability to help pupils
become independent
learners
e Competency in ICT and
ability to use ICT across
the curriculum
e Organisation and
communication skills
e Ability to establish sound
professional relationships
with children, colleagues
and parents
Knowledge Understanding of KS2 Specific expertise Application
National Curriculum and enthusiasm for Interview
Ability to deliver well planned planning and
and stimulating lessons teaching a creative,
across the curriculum and cross curricular
ability range approach




Knowledge and
understanding of effective
behaviour management
strategies and the ability to
put these into practice
Knowledge of what
constitutes effective teaching
and learning including
different styles of learning
Evidence of planning,
organisation,
implementation, assessment
and record keeping

Ability to support less able
children and extend the more
able

Knowledge of current
educational trends and
initiatives

Knowledge of National
Curriculum Frameworks for
Literacy and Numeracy
Knowledge of SEN Code of
Practice

Experience of
mastery teaching
Experience of
teaching pupils with
social, emotional
and behavioural
needs and ASD
Familiar with White
Rose Maths
Familiar with
phonics teaching
Knowledge of
Growth Mind-set
principles
Understanding of
Attachment Theory
and importance of
positive
relationships

Personal
attributes

Adaptability

Flexibility

Energy, enthusiasm and
warmth

Hard working

A “can do” attitude
Embraces a Growth Mindset
philosophy and believes in
every child

Interview




